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Abstract
Human resources are valuable assets for organizations and engaged employees is one of the most determining factor
for an organization. Employees experience engaged condition when they have a leader with a supportive leadership
style. The aim of the study is to find the role of the leadership style in generating work engagement to volunteers of
humanity organization. The research method is by using Neuro-research. The calibration of the scoring sheet is by
using Principle Component Avis approach through Varimax iteration (ratation) in which each reliability index ω is
0.781 and 0.873. Hypotheses test is conducted by using linear regression and classification regression tree (biner
segmentation). The result of the research shows that (1)volunteers of humanity organization tend to sometimes
engaged significantly at α< 0.05, (2) volunteers of humanity organization has the condition of leadership which tends
to have an inspirational motivation significantly at α< 0.05, (3) there is an influence of leadership style towards work
engagement of volunteers in humanity organization significantly at α< 0.01, and (4) inspirational motivation is a kind
of leadership style which is the strongest in determining the work engagement of volunteers in the humanity
organization significantly at α< 0.05 while to generate inspirational motivation is highly determined by improving the
role of idealized influence (behavior) and contingent reward. Thus, based on the study is recommended to do some
intervention for volunteers of humanity organization in order to increase the engagement by improving the leaders'
self ability to be able to become an aspirator and motivator for humanity acts. © Serials Publications.

Author keywords
Neuroresearch Trasformational Leadership Work Engagement

Alshemmeri, F., Putih, A.T., Saedah, S., Khan, A., Abdallah, N. 

 
(2011) New Educational Review, 26 (4), pp. 238-247.  . 

 

◅ Back to results ◅ Previous  ▻Next

Save to Mendeley  Download  Print  E-mail  Save to PDF ⋆ Save to list  ▻More...

Man in India
Volume 97, Issue 17, 2017, Pages 391-398

Indrianti, Y.a  Khan, A.b  Bin Ahmad, R.c  Sasmokod  Bin, H.e  Widhoyoko, S.A.f 
Lasmyd  Ariyanto, S.d 

a

b

c

  View additional affiliations

 View references (25)

ISSN: 00251569
Source Type: Journal
Original language: English

Document Type: Review
Publisher: Serials Publications

 ▻View in search results format

     All Save to Mendeley   Print  E-mail  Save to PDF Create bibliography

1

Art ability and academic achievement in the kingdom of Saudi Arabia: Role of age and sex

Cited 4 times
http://www.educationalrev.us.edu.pl/vol/tner_4_2011.pdf

PlumX Metrics
Usage, Captures, Mentions,
Social Media and Citations
beyond Scopus.

Metrics 

0 Citations in Scopus

0 Field-Weighted

Citation Impact

Cited by 0 documents

Inform me when this document
is cited in Scopus:

 

Related documents

,  ,

(2018) IOP Conference Series:
Materials Science and
Engineering

(2015) Development and
Learning in Organizations

,  , 
(2017) Man in India

  

Find more related documents in
Scopus based on:





Set citation alert ▻

 ▻Set citation feed

Indonesian Teacher Engagement
Index (ITEI): An Emerging
Concept of Teacher Engagement
in Indonesia

 Sasmoko Doringin, F.
Indrianti, Y.

Making people want to come to
work: How transformational
leadership and meaningful work
improve motivation, work
engagement – and productivity

Construct theoretical: Indonesian
teacher engagement index (ITEI)

 Sasmoko Indrianti, Y. Khan, A.

View all related documents based
on references

 ▻Authors  ▻Keywords

https://www.scopus.com/home.uri?zone=header&origin=searchbasic
https://www.scopus.com/results/results.uri?sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&offset=19&origin=recordpage
https://www.scopus.com/record/display.uri?origin=recordpage&eid=2-s2.0-85032505351&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=17
https://www.scopus.com/record/display.uri?origin=recordpage&eid=2-s2.0-85032489159&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=19
https://www.scopus.com/sourceid/82170?origin=recordpage
https://www.scopus.com/authid/detail.uri?authorId=57191042528&amp;eid=2-s2.0-85031825441
mailto:yasintaindrianti@gmail.com
https://www.scopus.com/authid/detail.uri?authorId=8629564400&amp;eid=2-s2.0-85031825441
mailto:draqeelkhan@gmail.com
https://www.scopus.com/authid/detail.uri?authorId=57196087389&amp;eid=2-s2.0-85031825441
mailto:roslee@usim.edu.my
https://www.scopus.com/authid/detail.uri?authorId=56958616200&amp;eid=2-s2.0-85031825441
mailto:sasmoko@binus.edu
https://www.scopus.com/authid/detail.uri?authorId=57196097628&amp;eid=2-s2.0-85031825441
mailto:xhxyhb@163
https://www.scopus.com/authid/detail.uri?authorId=57193870663&amp;eid=2-s2.0-85031825441
mailto:samuel.anindyo@podomorouniversity.ac.id
https://www.scopus.com/authid/detail.uri?authorId=57193391972&amp;eid=2-s2.0-85031825441
mailto:lasmy@binus.edu
https://www.scopus.com/authid/detail.uri?authorId=57193862934&amp;eid=2-s2.0-85031825441
mailto:sariyanto@binus.edu
https://www.scopus.com/search/submit/references.uri?sort=plf-f&src=r&imp=t&sid=af2ddbfa76be84d1b1721e981b93b81d&sot=rec&sdt=citedreferences&sl=23&s=EID%282-s2.0-85031825441%29&origin=recordpage&citeCnt=1&citingId=2-s2.0-85031825441
https://www.scopus.com/record/display.uri?eid=2-s2.0-84857095319&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84857095319&src=s&origin=reflist&refstat=core
http://www.educationalrev.us.edu.pl/vol/tner_4_2011.pdf
https://www.scopus.com/standard/help.uri?topic=12031
https://plu.mx/plum/a/?elsevier_id=2-s2.0-85031825441&theme=plum-scopus-theme
https://www.scopus.com/results/rss/handler.uri?citeEid=2-s2.0-85031825441
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-85043316634&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=0
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=56958616200&zone=relatedDocuments
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=57197744479&zone=relatedDocuments
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=57191042528&zone=relatedDocuments
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-84944539949&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=1
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-85032505351&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=2
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=56958616200&zone=relatedDocuments
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=57191042528&zone=relatedDocuments
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=8629564400&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85031825441&src=s&all=true&origin=recordpage&method=ref&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85031825441&src=s&all=true&origin=recordpage&method=aut&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85031825441&src=s&all=true&origin=recordpage&method=key&zone=relatedDocuments


Bass, B.M. 
From transactional to transformational leadership - Learning to share the vision.pdf 
(1991) Organizational Dynamics 

 

Bass, B.M., Waldman, D.A., Avolio, B.J., Bebb, M. 

 
(1987) Group & Organization Management, 12 (1), pp. 73-87.  . 
doi: 10.1177/105960118701200106 

Breevaart, K., Bakker, A., Hetland, J., Demerouti, E., Olsen, O.K., Espevik, R. 

 
(2014) Journal of Occupational and Organizational Psychology, 87 (1), pp. 138-157.  . 
doi: 10.1111/joop.12041 

Covey, S. 
The Transformational leadership report 
(2007) Transformational Leadership Journal, pp. 1-19. 

 

Dulagil, A. 
The relationship of employee engagement and wellbeing to organisational and student outcomes 
(2012) SBS HDR Student Conference, p. 1.  . 

 

Dvir, T., Eden, D., Avolio, B.J., Shamir, B. 

 
(2002) Academy of Management Journal, 45 (4), pp. 735-744.  . 

 
doi: 10.2307/3069307 

Fios, F., Sasmoko, Gea, A.A. 

 
(2016) Advanced Science Letters, 22 (9), pp. 2202-2206.  . 

 
doi: 10.1166/asl.2016.7565 

Ghafoor, A., Qureshi, T.M., Khan, M.A., Hijazi, S.T. 
Transformational leadership, employee engagement and performance: Mediating effect of psychological ownership 
(2011) African Journal of Business Management, 5 (17), pp. 7391-7403.  . 

 

 

2

3

Transformational Leadership and the Falling Dominoes Effect

Cited 229 times

View at Publisher

4

Daily transactional and transformational leadership and daily employee engagement

Cited 59 times

View at Publisher

5

6

Cited 3 times

7

Impact of transformational leadership on follower development and performance: A field experiment

Cited 669 times
http://amj.aom.org/content/by/year

View at Publisher

8

Neuro-research method: A synthesis between hermeneutics and positivism

Cited 7 times
http://docserver.ingentaconnect.com/deliver/connect/asp/19366612/v22n9/s32.pdf?
expires=1482560635&id=89523299&titleid=72010033&accname=Elsevier+BV&checksum=A624E6763DAB9FEC657DE7153B93CC90

View at Publisher

9

Cited 10 times
https://doi.org/10.5897/AJBM11.126

https://www.scopus.com/record/display.uri?eid=2-s2.0-0003037732&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-0003037732&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1177%2f105960118701200106&locationID=3&categoryID=4&eid=2-s2.0-0003037732&issn=15523993&linkType=ViewAtPublisher&year=1987&origin=reflist&dig=7614cc0b3057b2be4b9a867bb40d482f&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-84892861240&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84892861240&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1111%2fjoop.12041&locationID=3&categoryID=4&eid=2-s2.0-84892861240&issn=09631798&linkType=ViewAtPublisher&year=2014&origin=reflist&dig=9161f19801bf70d3c8e5e33d4fe24e60&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-85031770032&src=s&origin=reflist&refstat=dummy
https://www.scopus.com/record/display.uri?eid=2-s2.0-0036671198&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-0036671198&src=s&origin=reflist&refstat=core
http://amj.aom.org/content/by/year
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.2307%2f3069307&locationID=3&categoryID=4&eid=2-s2.0-0036671198&issn=00014273&linkType=ViewAtPublisher&year=2002&origin=reflist&dig=6484d9080a05b2c4ab5495d3456783b1&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-85007396445&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-85007396445&src=s&origin=reflist&refstat=core
http://docserver.ingentaconnect.com/deliver/connect/asp/19366612/v22n9/s32.pdf?expires=1482560635&id=89523299&titleid=72010033&accname=Elsevier+BV&checksum=A624E6763DAB9FEC657DE7153B93CC90
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1166%2fasl.2016.7565&locationID=3&categoryID=4&eid=2-s2.0-85007396445&issn=19367317&linkType=ViewAtPublisher&year=2016&origin=reflist&dig=626e069c6b0afe438e1ff419f3247eb7&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84906090421&src=s&origin=reflist&refstat=dummy
https://doi.org/10.5897/AJBM11.126


Grant, A.M. 

 
(2012) Academy of Management Journal, 55 (2), pp. 458-476.  . 
doi: 10.5465/amj.2010.0588 

Hakanen, J.J., Schaufeli, W.B. 

 
(2012) Journal of Affective Disorders, 141 (2-3), pp. 415-424.  . 
doi: 10.1016/j.jad.2012.02.043 

Hayati, D., Charkhabi, M., Naami, A. 

 
(2014) SpringerPlus, 3 (1), pp. 1-7.  . 

 
doi: 10.1186/2193-1801-3-25 

Hu, Q., Schaufeli, W., Taris, T., Hessen, D., Hakanen, J.J., Salanova, M., Shimazu, A. 
East is east and west is west and never the twain shall meet: Work engagement and workaholism across Eastern and Western
cultures 
(2014) Journal of Behavioral and Social Sciences, 1 (1), pp. 6-24.  . 

 

Kahn, W.A. 
Psychological conditions of personal engagement and disengagement at work 
(1990) The Academy of Management Journal VO, 33 (4), p. 692.  . 

 

Khan, A. 

 
(2013) Social Indicators Research, 114 (3), pp. 1285-1293.  . 
doi: 10.1007/s11205-012-0202-x 

Miller, B.K., Adair, E.A., Kay, N., Smart, D.L. 

 
(2014) Journal of Managerial Issues, 26 (4), pp. 365-387. 

 

10

Leading with meaning: Beneficiary contact, prosocial impact, and the performance effects of
transformational leadership

Cited 124 times

View at Publisher

11

Do burnout and work engagement predict depressive symptoms and life satisfaction? A three-wave
seven-year prospective study

Cited 190 times

View at Publisher

12

The relationship between transformational leadership and work engagement in governmental hospitals
nurses: A survey study

Cited 12 times
http://www.springerplus.com/archive

View at Publisher

13

Cited 13 times

14

Cited 1655 times

15

Predictors of Positive Psychological Strengths and Subjective Well-Being Among North Indian
Adolescents: Role of Mentoring and Educational Encouragement

Cited 17 times

View at Publisher

16

Hindering the help: Politics and engagement in volunteer service organizations

http://www.pittstate.edu/econ/jmi.html

https://www.scopus.com/record/display.uri?eid=2-s2.0-84860519643&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84860519643&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.5465%2famj.2010.0588&locationID=3&categoryID=4&eid=2-s2.0-84860519643&issn=00014273&linkType=ViewAtPublisher&year=2012&origin=reflist&dig=ba7274be4de648abbfc37ee47862c49d&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-84867572365&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84867572365&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1016%2fj.jad.2012.02.043&locationID=3&categoryID=4&eid=2-s2.0-84867572365&issn=01650327&linkType=ViewAtPublisher&year=2012&origin=reflist&dig=d0e8662dbc3dfe5a659c65b463e7e8da&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-84897805959&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84897805959&src=s&origin=reflist&refstat=core
http://www.springerplus.com/archive
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1186%2f2193-1801-3-25&locationID=3&categoryID=4&eid=2-s2.0-84897805959&issn=21931801&linkType=ViewAtPublisher&year=2014&origin=reflist&dig=143791e9d2f9f0dda1676682850b10a3&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84971238198&src=s&origin=reflist&refstat=dummy
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-0000654331&src=s&origin=reflist&refstat=dummy
https://www.scopus.com/record/display.uri?eid=2-s2.0-84886748812&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84886748812&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1007%2fs11205-012-0202-x&locationID=3&categoryID=4&eid=2-s2.0-84886748812&issn=03038300&linkType=ViewAtPublisher&year=2013&origin=reflist&dig=7952e734b18ea2ca9cafb8d8cfe8684b&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-85029765130&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
http://www.pittstate.edu/econ/jmi.html


Sasmoko, Ying, Y. 

 
(2015) Advanced Science Letters, 21 (7), pp. 2438-2441.  . 

 
doi: 10.1166/asl.2015.6301 

Schaufeli, W.B. 
Work engagement: What do we know and where do we go? 
(2012) Romanian Journal of Applied Psychology, 14 (1), p. 310. 

 

Schaufeli, W.B., Salanova, M., Gon Alez-Ro, V.A., Bakker, A.B. 
The Measurement of engagement and burnout: Atwo sample confirmatory factor analytic approach 
(2002) Journal of Happiness Studies, 3, pp. 71-92.  . 

 

Shimazu, A., Schaufeli, W.B., Kamiyama, K., Kawakami, N. 

 
(2015) International Journal of Behavioral Medicine, 22 (1), pp. 18-23.  . 

 
doi: 10.1007/s12529-014-9410-x 

Shropshire, J., Kadlec, C. 

 
(2012) Journal of Internet Banking and Commerce, 17 (2), pp. 1-20.  . 

 

Timms, C., Brough, P. 

 
(2013) Journal of Educational Administration, 51 (6), pp. 768-789.  . 
doi: 10.1108/JEA-06-2012-0072 

Tims, M., Bakker, A.B., Xanthopoulou, D. 

 
(2011) Leadership Quarterly, 22 (1), pp. 121-131.  . 
doi: 10.1016/j.leaqua.2010.12.011 

Vecina, M.L., Chacón, F., Sueiro, M., Barrón, A. 

 
(2012) Applied Psychology, 61 (1), pp. 130-148.  . 
doi: 10.1111/j.1464-0597.2011.00460.x 

17

Construct validity in neuroresearch

Cited 10 times
http://docserver.ingentaconnect.com/deliver/connect/asp/19366612/v21n7/s61.pdf?
expires=1447474948&id=83530804&titleid=72010033&accname=Elsevier+BV&checksum=E4012BC029C1B6BE96B93C88D4E32E36

View at Publisher

18

19

Cited 1932 times

20

Workaholism vs. Work Engagement: the Two Different Predictors of Future Well-being and Performance

Cited 35 times
http://link.springer.com/journal/volumesAndIssues/12529

View at Publisher

21

Where are you going? A comparative analysis of job and career change intentions among USA it workers

Cited 6 times
http://www.arraydev.com/commerce/jibc/2012-08/Jordan%20ShropshireV02.pdf

22

"I like being a teacher": Career satisfaction, the work environment and work engagement

Cited 9 times

View at Publisher

23

Do transformational leaders enhance their followers' daily work engagement?

Cited 136 times

View at Publisher

24

Volunteer Engagement: Does Engagement Predict the Degree of Satisfaction among New Volunteers and
the Commitment of Those who have been Active Longer?

Cited 48 times

View at Publisher

https://www.scopus.com/record/display.uri?eid=2-s2.0-84946963005&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84946963005&src=s&origin=reflist&refstat=core
http://docserver.ingentaconnect.com/deliver/connect/asp/19366612/v21n7/s61.pdf?expires=1447474948&id=83530804&titleid=72010033&accname=Elsevier+BV&checksum=E4012BC029C1B6BE96B93C88D4E32E36
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1166%2fasl.2015.6301&locationID=3&categoryID=4&eid=2-s2.0-84946963005&issn=19367317&linkType=ViewAtPublisher&year=2015&origin=reflist&dig=5070d67d83a1986e763916052f1dcc29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-0037486508&src=s&origin=reflist&refstat=dummy
https://www.scopus.com/record/display.uri?eid=2-s2.0-84897322941&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84897322941&src=s&origin=reflist&refstat=core
http://link.springer.com/journal/volumesAndIssues/12529
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1007%2fs12529-014-9410-x&locationID=3&categoryID=4&eid=2-s2.0-84897322941&issn=10705503&linkType=ViewAtPublisher&year=2015&origin=reflist&dig=e960d7b27da02faf05149906a6888e53&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-84866919554&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84866919554&src=s&origin=reflist&refstat=core
http://www.arraydev.com/commerce/jibc/2012-08/Jordan%20ShropshireV02.pdf
https://www.scopus.com/record/display.uri?eid=2-s2.0-84884516443&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84884516443&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1108%2fJEA-06-2012-0072&locationID=3&categoryID=4&eid=2-s2.0-84884516443&issn=09578234&linkType=ViewAtPublisher&year=2013&origin=reflist&dig=d0a1d3d2602d151329d26840aa2d7872&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-79951724513&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-79951724513&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1016%2fj.leaqua.2010.12.011&locationID=3&categoryID=4&eid=2-s2.0-79951724513&issn=10489843&linkType=ViewAtPublisher&year=2011&origin=reflist&dig=904542ca14f96563f42a35861eb8779d&recordRank=
https://www.scopus.com/record/display.uri?eid=2-s2.0-82955163206&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-82955163206&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1111%2fj.1464-0597.2011.00460.x&locationID=3&categoryID=4&eid=2-s2.0-82955163206&issn=0269994X&linkType=ViewAtPublisher&year=2012&origin=reflist&dig=65aa7d622a90cd1646678fa53f4b175f&recordRank=


  19 of 24  

Ghadi, M.Y., Fernando, M., Caputi, P. 

 
(2013) Leadership and Organization Development Journal, 34 (6), pp. 532-550.  . 
doi: 10.1108/LODJ-10-2011-0110 

 
© Copyright 2017 Elsevier B.V., All rights reserved.

25

Transformational leadership and work engagement: The mediating effect of meaning in work

Cited 36 times

View at Publisher

◅ Back to results ◅ Previous  ▻Next  Top of page

About Scopus

What is Scopus

Content coverage

Scopus blog

Scopus API

Privacy matters

Language

⽇本語に切り替える
切换到简体中文

切換到繁體中文

Русский язык

Customer Service

Help

Contact us

 

Copyright © 2018 . All rights reserved. Scopus® is a registered trademark of
Elsevier B.V. 
Cookies are set by this site. To decline them or learn more, visit our .

Terms and conditions Privacy policy

Elsevier B.V

Cookies page

https://www.scopus.com/record/display.uri?eid=2-s2.0-84883114369&origin=reflist&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&recordRank=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85031825441&refeid=2-s2.0-84883114369&src=s&origin=reflist&refstat=core
https://www.scopus.com/redirect/linking.uri?targetURL=https%3a%2f%2fdoi.org%2f10.1108%2fLODJ-10-2011-0110&locationID=3&categoryID=4&eid=2-s2.0-84883114369&issn=01437739&linkType=ViewAtPublisher&year=2013&origin=reflist&dig=36743dce7660238352c58d2e6ecb0fe3&recordRank=
https://www.scopus.com/results/results.uri?sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&offset=19&origin=recordpage
https://www.scopus.com/record/display.uri?origin=recordpage&eid=2-s2.0-85032505351&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=17
https://www.scopus.com/record/display.uri?origin=recordpage&eid=2-s2.0-85032489159&citeCnt=0&noHighlight=false&sort=plf-f&src=s&st1=sasmoko&st2=&nlo=1&nlr=20&nls=count-f&sid=ed0709a8aac2d9f4ca1259e6c2cc2d3a&sot=anl&sdt=aut&sl=28&s=AU-ID%28%22Sasmoko%22+56958616200%29&relpos=19
https://www.elsevier.com/online-tools/scopus
https://www.elsevier.com/online-tools/scopus/content-overview/
https://blog.scopus.com/
https://dev.elsevier.com/
https://www.elsevier.com/legal/privacy-approach
https://www.scopus.com/personalization/switch/Japanese.uri?origin=recordpage&zone=footer&locale=ja_JP
https://www.scopus.com/personalization/switch/Chinese.uri?origin=recordpage&zone=footer&locale=zh_CN
https://www.scopus.com/personalization/switch/Chinese.uri?origin=recordpage&zone=footer&locale=zh_TW
https://www.scopus.com/personalization/switch/Russian.uri?origin=recordpage&zone=footer&locale=ru_RU
https://www.scopus.com/standard/contactUs.uri?pageOrigin=footer
https://www.scopus.com/standard/contactForm.uri?pageOrigin=footer
https://www.elsevier.com/
https://www.elsevier.com/locate/termsandconditions
https://www.elsevier.com/locate/privacypolicy
https://www.elsevier.com/
https://www.scopus.com/standard/help.uri?topic=11237
http://www.relx.com/


7/12/2018 ..:: Serials Publications ::..

http://serialsjournals.com/editorial-board.php?journals_id=40 1/3

Man in India

 (index.php)

Login (login.php)  | Registered Member (registration.php)  | News (news.php)  | Contact Us (contactus.php)

Now in your cart 0 items

keyword Title Go

Subscribe New

Newsletter Sign Up !
Select Category

Select

E-mail

 Subscribe  Unsubscribe

(allspecialissue.php)

Our Category

Man in India (journal-detail.php?journals_id=40)

Published By : Serials Publications 
 Frequency : 24 Issues

 ISSN : 0025-1569 
 Price : Click Here (prices.php?journals_id=40) 

 

http://serialsjournals.com/index.php
http://serialsjournals.com/login.php
http://serialsjournals.com/registration.php
http://serialsjournals.com/news.php
http://serialsjournals.com/contactus.php
http://serialsjournals.com/allspecialissue.php
http://serialsjournals.com/journal-detail.php?journals_id=40
http://serialsjournals.com/prices.php?journals_id=40


7/12/2018 ..:: Serials Publications ::..

http://serialsjournals.com/editorial-board.php?journals_id=40 2/3

Editorial Board
 

Editor
 

 

R.M. Sarkar,
 

Kolkata, India
 

 

Editorial Board
 

 

Brij Maharaj
 

University of KwaZulu-Natal, South Africa
 

 

K. Laxmi Narayan
 

University of Hyderabad, India
 

 

Jonathan Miles-Watson
 

University of Manchester, UK
 

 

Peter Seele
 

Institute for Advanced Study in the Humanities, Germany
 

 

Dave Sangha
 

University of Northern British Columbia, Canada
 

 

Amit Kumar Mishra
 

University of Hyderabad, India
 

 

Pierre Gottschlich
 

University of Rostock, Germany

Dr. Mihir Kumar Mallick
Professor and Head, School of Education

Lovely Professional University, Phagwara, Punjab, India

 

Luighi Yao, LU,
Professor,

Department of Medicine,

McGill University,

845 Rue Sherbrooke O, Montréal, QC H3A 0G4

 



7/12/2018 ..:: Serials Publications ::..

http://serialsjournals.com/editorial-board.php?journals_id=40 3/3

Design and Development By e-Definers Technology (http://www.edtech.in/services/website-designing-development-company-
delhi.htm)

http://www.edtech.in/services/website-designing-development-company-delhi.htm


Man In India, 97 (17) : 391-398 © Serials Publications

1 Ressearch Interest Group in Educational Technology, Bina Nusantara University, E-mail:
yasintaindrianti@gmail.com

2 Universiti Teknologi Malaysia, E-mail: draqeelkhan@gmail.com
3 Universiti Sains Islam Malaysia (USIM), E-mail: roslee@usim.edu.my
4* Bina Nusantara Univerity, E-mail : sasmoko@binus.edu
5 Fujian Normal University, People’s Republic of China, E-mail: xhxyhb@163
6 Podomoro University, E-mail: samuel.anindyo@podomorouniversity.ac.id
7 Bina Nusantara Univerity, E-mail : lasmy@binus.edu
8 Bina Nusantara Univerity, E-mail : sariyanto@binus.edu

THE ROLE OF TRANSFORMATIONAL LEADERSHIP IN
GENERATING WORK ENGAGEMENT TO THE
VOLUNTEERS OF HUMANITY ORGANIZATION

Yasinta Indrianti1, Aqeel Khan2, Roslee bin Ahmad3, Sasmoko4, Huang Bin5,
Samuel Anindyo Widhoyoko6, Lasmy7 and StefanusAriyanto8

Human resources are valuable assets for organizations and engaged employees is one of the most
determining factor for an organization. Employees experience engaged condition when they have
a leader with a supportive leadership style. The aim of the study is to find the role of the leadership
style in generating work engagement to volunteers of humanity organization. The research method
is by using Neuro-research. The calibration of the scoring sheet is by using Principle Component
Avis approach through Varimax iteration (ratation) in which each reliability index � is 0.781 and
0.873. Hypotheses test is conducted by using linear regression and classification regression tree
(biner segmentation). The result of the research shows that (1)volunteers of humanity organization
tend to sometimes engaged significantly at ��< 0.05, (2) volunteers of humanity organization has
the condition of leadership which tends to have an inspirational motivation significantly at
��< 0.05, (3) there is an influence of leadership style towards work engagement of volunteers in
humanity organization significantly at ��< 0.01, and (4) inspirational motivation is a kind of
leadership style which is the strongest in determining the work engagement of volunteers in the
humanity organization significantly at ��< 0.05 while to generate inspirational motivation is
highly determined by improving the role of idealized influence (behavior) and contingent reward.
Thus, based on the study is recommended to do some intervention for volunteers of humanity
organization in order to increase the engagement by improving the leaders’ self ability to be able
to become an aspirator and motivator for humanity acts.

Keywords: Trasformational Leadership, Work Engagement, Neuroresearch

1. INTRODUCTION

The changing work condition as an impact from global competition and innovation
requires every employee to have a different paradigm in working condition. Not
only for achievement (Alshemmeri et al., 2011), employees have to invest valuable
time by doing maximum efforts so that they can engage with their job to create the
best quality as the end result (Shimazu, Schaufeli, Kamiyama, & Kawakami, 2014).

In daily life, engagement refers to the involvement, commitment, spirit,
enthusiasm, absorption, focused efforts and energy (Schaufeli, 2012). Engaged



392 MAN IN INDIA

employees are employees who are fully present psychologically, physically,
cognitively, and emotionally towards the role of the work they do (Hu et al., 2014;
Kahn, 1990). Work engagement is marked by three main condition, namely vigor,
dedication and absorption (Schaufeli, Salanova, Gon Alez-ro, & Bakker, 2002).

Generally engagement and involvement considered important aspect in positive
psychology, which gives feeling to be involve or part of concerned society (Khan,
2013). Work engagement came from positive psychology as it related with positive
impact and implication. Work engagement is capable of giving a positive impact
on someone’s life satisfaction which is a main indicator towards well-being (Dulagil,
2012; Hakanen & Schaufeli, 2012). The self satisfaction an individual feels gives
reciprocal impact on the right choice of career in order to maintain the spirit and
dedication as an aspect from work engagement itself(Timms & Brough, 2013).

Volunteers, especially those who involve in humanity organization really need
the concept of engagement. The feeling of engagement between volunteers is the
similar mental condition existing in employees of other companies. The condition
requires time, efforts and responsibility in working. The value-added for the
volunteers is that they are doing services at their own will.

For volunteers, working is not only an obligation and they can resign whenever
they like. They don’t receive any remuneration economically. However, volunteers
need to engage and have connections both energy and affection with their work so
that every challenge they face is considered as an interesting challenge and enjoyable
(Vecina, Chacón, Sueiro, & Barrón, 2012). The condition becomes a challenge on
its own in managing volunteers for an organization so that the role of engagement
becomes a possibility to adapt together in adjustment with the role of work and the
environment they face(Miller, Adair, Nicols, & Smart, 2014).

The management of volunteers requires more attention in which the leadership
aspect is one of the important aspects. The good leadership style will help the
organization in implementing visions and encouraging every volunteer in it to reach
the vision together. Transformational leadership is one of the leadership styles closely
related with the positive impact in working world; this leadership style does not only
focus on how the leaders are able to motivate the employees to do their best but also
on how employees motivate themselves (Shropshire & Kadlec, 2012).

The unique characteristic of transformational leadership is the presence of
charisma, individual consideration and intellectual stimulation. The leaders will
pay attention to the individual need as inferiors and treat inferiors individually as
well as make efforts to further develop inferiors (B. M. Bass, 1991; Bernard M
Bass, Waldman, Avolio, & Bebb, 1987; Covey, 2007; Grant, 2012).

A repertoire of reviews shows the interrelatedness between transformational
leadership and engagement. Transformational leadership encourages positive
behaviors and encourages culture as well as the practice of human resources which
are able to motivate the employees to participate in the organization development.
Transformational leadership aims to empowering employees which increases the
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employees’ work engagements (Dvir, Eden, Avolio, & Shamir, 2002; Ghafoor,
Qureshi, Khan, & Hijazi, 2011; Tims, Bakker, & Xanthopoulou, 2011).

As a humanity organization which is mostly manages volunteers, the role of
the leader becomes very important in increasing volunteers’ work engagement in
order to do their duties and roles optimally. Thus, it is necessary to review (1)
depiction on the tendency of volunteers’ work engagement condition, (2) depiction
on the tendency of the transformational leadership style condition in the
organization, (3) the influence of transformational leadership towards volunteers’
work engagement, and(4) the dimension of transformational leadership which is
the most dominant in generating work engagement.

2. MATERIALS AND METHODS

The research method is by using Neuro-research. Neuro-research is a research method
in social science which combines proportionally qualitative research method
(exploration)and quantitative research method (explanatory and confirmatory)
altogether (Fios, Sasmoko, & Gea, 2016; Sasmoko; Ying, 2015). The sampling
technique is using convenience sampling. The primary data collection technique is
using scoring sheet in form of semantic differential scale, with the scale of 1 up to 7.
The instrument calibration (construct validity) by using scoring sheet with the Principle
Component Axis approach through varimax iteration (rotation) used, in which each
of them has the reliability index &! in the amount of 0.781 and 0.873.

3. RESULTS

The result of the first research is about the tendency of the volunteers’ work
engagement condition in humanity organization which analyzed by using
confidence interval with the following result.

TABLE 1: THE TENDENCY OF THE VOLUNTEERS’ WORK ENGAGEMENT
CONDITION IN THE HUMANITY ORGANIZATION

Descriptive

Statistic Std Error

WE-Y Mean 50.7414 1.08028
95% Confidence Interval Lower Bound 48.6091

Upper Bound 52.8736
5% Trimmed Mean 50.2982
Median 47.0000
Variance 203.060
Std. Deviation 14.24991
Minimum 28.00
Maximum 82.00
Range 54.00
Interquartile Range 25.00
Skewness .352 .184
Kurtosis -1.168 .366
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The result score found µ between 48.6091 (lower bound) up to 52.8736 (upper
bound). The category to determine the conclusion is divided into three: (1)
workaholic, as an engagement concept differentiator in positive sphere, (2)
sometimes engaged, and (3) engaged. The result shows that the volunteers of
humanity organization tend to sometimes engaged significantly at ��< 0.05.

The result of the second research is about the tendency of the volunteers’
responses in the humanity organization towards the transformational leadership of
the organization leader which is analyzed by using confidence interval with the
result as follows.

TABLE 2: THE TENDENCY OF RESPONSES CONDITION OF VOLUNTEERS IN
HUMANITY ORGANIZATION TOWARDS TRANSFORMATIONAL

LEADERSHIP OF THE ORGANIZATION LEADER.
Descriptive

Statistic Std Error

TRANSF-X Mean 91.7299

95% Confidence Interval Lower Bound 88.0889

Upper Bound 95.3708

5% Trimmed Mean 91.9706

Median 93.0000

Variance 592.083

Std. Deviation 24.33275

Minimum 43.00

Maximum 140.00

Range 97.00

Interquartile Range 41.00

Skewness -.036 .184

Kurtosis -.842 .366

The result score µ between 88.0889 (lower bound) up to 95.3708 (upper bound).
The category to determine the conclusion is determined based on 3 dimension:1)
laisses faire,(2) sometimes transformational, and (3) transformational. The
conclusion is that the volunteers of the humanity organization evaluates that the
leader of the organization has the condition of sometimes transformational
significantly at ��< 0.05.

The result of the third research is that there is a positive and significant influence
of transformational leadership towards the work engagement of the volunteers in
humanity organization which can be seen from the following table.

The relationship between the response of the humanitarian Organization
volunteer the leadership Transformational Leadership Organization to Work
Engagement Volunteer Humanitarian Organization illustrated with r

yx
 amounted
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TABLE 3: THE INFLUENCE OF RESPONSES OF THE VOLUNTEERS IN HUMANITY
ORGANIZATION TOWARDS TRANSFORMATIONAL LEADERSHIP OF THE

ORGANIZATION LEADER TOWARDS WORK ENGAGEMENT OF THE
VOLUNTEERS OF THE HUMANITY ORGANIZATION

Model Summary

Model R R Square Adjusted R Std. Error of
Square the Estimate

1 .783a .612 .610 8.89821

a. Predictors: (Constant), TRANSF-X

ANOVAa

Model Sum of Df Mean F Sig.
Squares Square

1 Regression 21510.714 1 21510.714 271.675 .000b

Residual 13618.648 172 79.178
Total 35129.362 173

a.Dependent Variable: WE-Yb.Predictors: (Constant), TRANSF-X

Coefficientsa

Model Unstandardized Standardized
Coefficients Coefficients

B Std. Error Beta t Sig.

1. (Constant) 8.705 2.638 3.300 .001
TRANSF-X .458 .028 .783 16.483 .000

a. Dependent Variable: WE-Y

to 0.783, determination variance of 0.61, and the value of t-student relationship
amounted to 16.483 is positive and highly significant at ��< 0.01. Volunteer response
to the humanitarian organizations to Transformational leadership organization
leaders contributed 61% in the form of his work engagement. Average value of the
effect produced by F is equal to 271.675 which illustrates that if work engagement
of the volunteer humanitarian organizations want to expand the three (3) times the
conditions that currently exist, it is necessary to 9 (nine) program improvement
priorities or superior to improve the organization’s leader to be more
transformational. So the conclusion is that there is a significant and positive
influence the response to the humanitarian organizations volunteer Transformational
leadership, organizational leaders to work volunteer engagement of the humanitarian
organizations is very significant at � <0.01.

The result of the fourth research shows that inspirational motivation is a
dimension of transformational leadership which significantly determines the work
engagement of the volunteers in the humanity organization. The result is depicted
as follows.
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The figure shows that the dimension ability of inspirational motivation from
the organization leaders is able to improve work engagement of volunteers in the
amount of 121.4612 from the current condition, while the inspirational motivation
is highly determined by the role of idealized influence (behavior) of the organization
leaders that is able to change inspirational motivation in the amount of 10.177
times from the current condition. Contingent reward of the organization leader is
the strongest and most dominant in improving inspirational motivation of all
volunteers in the humanity organization and its ability is 17.903 times from the
present condition of inspirational motivation. So, the result is that inspirational
motivation is a dimension of transformational leadership which is significantly
determines the work engagement of the volunteers in the humanity organization
while the presence of inspirational motivation of the volunteers in humanity
organization is determined by the improvement of role of idealized influence
(behavior) and the presence of a contingent reward.

4. DISCUSSION

The result of the research shows positive and significant influence of transformational
leadership towards work engagement of volunteers in humanity organizations with
ryxin the amount of 0.783and the score of t-student in the amount of 16.483, which
is significant at ��< 0.01.The transformational leadership contributes in creating
beneficial and positive environment that is to create autonomy and generate social
support for the employees. So, this leadership style is very important to be applied in
daily leadership(Breevaart et al., 2014). The trust and meaning in working is able to
act as a mediator in applying the transformational leadership to increase the employees’
engagement (Yasin Ghadi, Fernando, & Caputi, 2013).

The role of dimension inspirational motivation from transformational leadership
in generating work engagement can be explained through the interrelated pattern

Figure 1: The result of Biner Segmentation (Classification Regression Tree) Towards The Most
Dominant Dimension in Determining Work Engagement of Volunteers in Humanity
Organization
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between leadership practice and engagement itself. Transformational leaders are
able to give idealized influence to generate the positive belief for their employees
on their own leaders. The result is that the followers will identify and adjust
themselves with the leaders’ hope and aspiration so that the leaders can easily
send motivation and inspiration to the followers (Hayati, Charkhabi, & Naami,
2014).

The result of the research becomes one of the meaningful finding for humanity
organization so that it enables and sharpen the practice of transformational
leadership in managing the volunteers involved. By having engaged volunteers,
the organization will be more optimal in giving services or in achieving their
humanity mission.
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